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UNIVERSITY OF WYOMING STANDARD ADDENDA 

 

SOVEREIGN IMMUNITY/ GOVERNMENTAL CLAIMS 

The University does not waive its sovereign immunity or its governmental immunity by entering into this 

Agreement and fully retains all immunities and defenses provided by law with regard to any action based on this 

Agreement.  Any actions or claims against the University under this Agreement must be in accordance with and 

are controlled by the Wyoming Governmental Claims Act, W.S. 1-39-101 et seq. (1977) as amended. 

 

INTERPRETATION 

The Parties hereto agree that (i) the laws of Wyoming shall govern this Agreement; (ii) any questions arising 

hereunder shall be construed according to such laws; and (iii) this Agreement has been negotiated and executed 

in the State of Wyoming and is enforceable in the courts of Wyoming. 

 

EQUAL EMPLOYMENT OPPORTUNITY 

Both parties shall fully adhere to all applicable local, state and federal law, including equal employment 

opportunity and including but not limited to compliance with Title VI of the Civil Rights Act of 1964, Title IX 

of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Age Discrimination 

Act of 1975 and the American with Disabilities Act of 1990.  The University is committed to equal opportunity 

for all persons in all facets of the University’s operations and is an Equal Opportunity/Affirmative Action 

employer.  The University will provide all applicants for admissions, employment and all University employees 

with equal opportunity without regard to race, gender, religion, color, national origin, disability, age, protected 

veteran status, sexual orientation, genetic information, gender identity, creed, ancestry, political belief, any other 

applicable protected category, or participation in any protected activity.  The University ensures non-

discriminatory practices in all matters relating to its education programs and activities and extends the same 

non-discriminatory practices to recruiting, hiring, training, compensation, benefits, promotions, demotions, 

transfers, and all other terms and conditions of employment. 

Contractors are notified that they may be subject to the provisions of 41 CFR Section 60-300.5(a); 41 CFR 

Section 60-741.5(a); 41 CFR Section 60-1.4(a) and (c); 41 CFR Section 60-1.7(a); 48 CFR Section 52.222-

54(d); and 29 CFR Part 471, Appendix A to Subpart A with respect to affirmative action and posting 

requirements.  If applicable, this contractor and subcontractor shall abide by the requirements of 41 CFR 

60-300.5(a). This regulation prohibits discrimination against qualified protected veterans, and requires 

affirmative action by covered prime contractors and subcontractors to employ and advance in 

employment qualified protected veterans.  If applicable, this contractor and subcontractor shall abide by 

the requirements of 41 CFR 60-741.5(a). This regulation prohibits discrimination against qualified 

protected veterans, and requires affirmative action by covered prime contractors and subcontractors to 

employ and advance in employment qualified protected veterans. 

 

INCORPORATION OF ADDENDA INTO ORIGINAL CONTRACTUAL ARRANGEMENT 

The signing of this Standard Addenda shall incorporate the Addenda into the original contractual arrangement 

between the parties.  It is further intended that in the event of any inconsistency between the agreement and its 

other attachments and the Standard Addenda, that the terms of the Standard Addenda be construed as final and 

binding. 
 

University of Wyoming    Contractor 
 

___________________________________  ____________________________________ 

Signature   Date    Signature   Date 
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Name/Title      Name/Title 


